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5. Talent Development Focus

[ﬁ\ Case: Eighth EHS management month of Fosun Pharma

S HEEe

: The EHS Management Month, themed ““Cherish the Earth, Foster Safety; Harmonious Society,
TlisEiE EFxE

Sustainable Homeland,” officially commenced in June 2024. Aligned with the theme of
China’s 23rd National Work Safety Month theme ““Prioritize Safety Awareness and Emergency
Preparedness for All — Ensuring Unimpeded Access to Save Lives™, all subsidiaries conducted
a series of initiatives including hazard identification, emergency drills, skills contests, and
interactive knowledge campaigns. These efforts aim to further cultivate a robust EHS culture
while advancing the implementation of the three-year action plan for fundamental
improvement in workplace safety.

Poster of
EHS Management Month

Hazard identification

Fire drill Special inspections led by leaders
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5. Talent Development Focus

During the Reporting Period, the Group organized and participated in EHS special trainings with a total of
465,366 hours, total of 306,664 participants, average training hours per employee of 15.63 hours and average

number of training per employee of 10.3. For manufacturing subsidiaries, the average training hours per
employee reached 20.6 hours, with average number of training per employee of 13.79. The Group conducts
special health and safety training targeting all suppliers every year, aiming to further enhance the awareness of all

employees and suppliers on safety issues. By launching extensive training activities, the Group helps employees to
build and create occupational health and safety awareness and habits.

EHS training
Average
Average number of
Total  training hour training per
Year Total hours participant per participant participant
(hours)  (attendances) (hours) (times)
2024 465,336 306,664 15.63 10.3
2023 475,293 296,291 16.52 10.30
2022 468,731 274,444 15.37 9.00
2024 EHS training by business segment
Average
Average number of
Total  training hour training per
Business segment Total hours participant per participant participant
(hours) (attendances) (hours) (times)
Pharmaceutical manufacturing 408,109 272,342 20.51 13.69
Medical devices and medical
diagnosis 26,622 18,627 22.07 15.45
Healthcare services 30,604 15,695 1.95 1.81
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5. Talent Development Focus

[%\ Case: Lockout-tagout (LOTO) operation skills competition in Shandong Erye

To raise employees' awareness of the importance of
LOTO operations in equipment repair and
maintenance and mitigate incidents caused by
unintended energy release during equipment
maintenance, our subsidiary Shandong Erye carried
out a LOTO operation skills competition. The event
comprised 3 sessions, including theoretical test,
practical operation and operation Q&A. Judges
evaluated participants’ technical proficiency and
provided practical feedback to reinforce standardized
LOTO protocols. At the same time, the best practice
procedures of top performers were recorded as a
training video, accessible to all employees for
continuous learning.
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GOOD HEALTH
AND WELL-BEING

e

Adhering to the corporate spirit of “Self-improvement, Teamwork, Performance, and Contribution to Society,” the Group
actively supports the Healthy China initiative and set up ""Fosun Care 121 Special Fund™ jointly with Fosun Foundation. With
health care, scientific research and innovation, and charitable donations as its three major directions, this special fund is
committed to providing comprehensive and full-lifecycle healthcare services for families, serving the ultimate vision of
combating human diseases and extending human life to 121 years old.

We rigorously comply with external regulations and internal corporate philanthropy management systems, while leveraging
our resource advantages to actively fulfill corporate social responsibilities. With a focus on access to healthcare, we are
committed to enhancing the accessibility and affordability of quality medical services. Our initiatives extend to community
engagement programs that deliver care and health awareness, as well as rural revitalization efforts to improve grassroots
medical capabilities. Through these cumulative actions, we contribute meaningful momentum to societal progress.

During the Reporting Period, the Group has made social donations of approximately RMB177 million.

Governance of access to healthcare

The Board of Directors is responsible for developing strategies related to the access to healthcare. The ESG Committee
under the Board is responsible for overseeing, guiding and reviewing inclusive healthcare-related matters for
consideration by the Board. The ESG Management Committee is responsible for assessing and managing the
opportunities and impacts that access to healthcare may have on the enterprise, setting relevant goals and objectives,
and reporting to the Board and the ESG Committee under the Board on a regular basis. The ESG Working Group is
responsible for the promotion and implementation of the relevant work and reports to the ESG Management
Committee on a regular basis. The ESG Management Committee and the ESG Working Group include members with
extensive industry experience and expertise in the R&D for rare diseases, advancement of accessibility and affordability
of medicines to ensure the effectiveness of the governance structure.

During the Reporting Period, the ESG Management Committee and the ESG Working Group reported to the ESG
Committee under the Board twice on access to healthcare. After receiving the reports, the ESG Committee under the
Board discussed and made recommendations to the Board on key topics such as support for developing countries and
research and development of rare diseases.

We support The Doha Declaration on the Trade-Related Aspects of Intellectual Property Rights (TRIPS) Agreement and
Public Health and comply with the provisions of the Patent Law of the People’s Republic of China on the compulsory
licensing of relevant pharmaceutical patents for the purpose of public interest or in case of emergency. We explicitly
support reasonable generic drug competition to improve the accessibility of medicines. Meanwhile, for the least
developed countries and low-income countries, we will select suitable third parties and entering into voluntary licensing
agreements in accordance with appropriate terms and conditions, so as to manufacture and export relevant medicines
to such regions to enhance the well-being of the local population.
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Paying attention to R&D in rare diseases

Due to the extremely low market demand, limited R&D profits and lack of clinical drug experience, rare disease drugs
usually have problems such as low R&D enthusiasm and excessive treatment burden on patients. To focus on the unmet
demand in this area, the Group, in accordance with the National Rare Disease List, the World Health Organization (WHO)
High Burden Diseases DALYs (Disability-Adjusted Life Year) List and the Neglected Tropical Diseases List, actively
accelerates the R&D of drugs for rare diseases and clinically urgently needed drugs, so as to fill the gaps in the field of
treatment of related diseases and improve the accessibility of innovative therapeutic drugs to patients with rare
diseases. Of which, two applications for registration of self-developed Lurbinectedin tablets for the treatment of
dendritic cell and histiocyte tumours in adults and the treatment of plexiform neurofibroma (PN) associated with
neurofibromatosis type 1 (NF1) in children aged 2 years old and above have been accepted by the NMPA for priority
review process.

As at 31 March 2025, the Group has launched a total of 3 orphan drugs for rare diseases and has orphan drugs for
rare diseases under development that are suitable for 9 indications.

Rare disease drugs Indications Situation

Human interferon y Chronic granulomatous disease Launched
for injection

Su Ke Xin (Avatrombopag  Primary immune thrombocytopenia Launched
Maleate Tablets)

Hetronifly (Serplulimab) Extensive-stage small cell lung cancer Launched (Europe)
Serplulimab injection Extensive-stage small cell lung cancer Under development (U.S.)
Luvometinib tablets Histiocytic tumors (Langerhans histiocytosis) Under development
Neurofibromatosis type | Under development
Low-grade gliomas Under development
Arteriovenous malformations Under development
HLX22 HER2-positive gastric cancer Under development (U.S.)
XH-S003 IgA nephropathy Under development
Paroxysmal nocturnal hemoglobinuria Under development
HLX208 Langerhans cell histiocytosis and Erdheim Chester disease Under development
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6. Social Contribution

Fﬁ‘ Case: To make rare diseases being concerned and to bring care sooner, charitably

supporting the first Rare Disease Knowledge Popularization Contest in Shanghai

To promote rare disease treatment and societal
care, and to implement the “Healthy Shanghai
Action (2019-2030)” on health knowledge
popularization and population health promotion,
Fosun Pharma charitably supported first provincial-
level science competition on rare diseases — the
first Rare Disease Knowledge Popularization
Contest in Shanghai on 19 February 2024, the
International Rare Disease Day. The contest
embodied the scope of knowledge covered by the
competition, the humanistic warmth eventually
reflected by the medicine, aiming to raise
awareness about rare diseases and improve

doctors’ ability to diagnose and treat rare diseases accurately. The contest targeted participants from employed person in
medical institutions in the city, rare disease patients and their families, as well as people from all walks of life concerned
about rare diseases. The contest format included two major categories: knowledge competition and popular science videos.
The event was hosted by the Shanghai Health Promotion Committee, the Rare Disease Professional Committee under the
Shanghai Medical Doctor Association, the Shanghai Municipal Center for Health Promotion, and the Shanghai Foundation

for Rare Disease.

Diversified innovation to promote the accessibility to health globally

The Group recognizes the importance of improving product accessibility in achieving medical equity and inclusiveness,
actively promoting that our medicines and services can benefit a broader patient population. During the Reporting
Period, we continued to promote the international expansion of several innovative drugs (such as rituximab,
trastuzumab, serplulimab, etc.) to benefit more global patients; meanwhile, we actively introduced internationally
leading technologies and products into the Chinese market to benefit more patients in China.
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6. Social Contribution

[@‘ Case: Diversified and innovative payment methods to enhance patients’ affordability

Fosun Kairos, the core platform of the Group’s cell
therapy technology, actively promoted the accessibility
and affordability of CAR-T products. Relying on the
national multi-level medical insurance system, Fosun
Kairos explored innovative payment plans, such as
including such drugs in the urban customized
commercial health insurances in various provinces and
cities, and deepening cooperation with TPAs and
insurance companies to improve the affordability of Yi
Kai Da for patients. In January 2024, Fosun Kairos
launched China’s first ymphoma payment plan by value
of efficacy to reduce patients’ financial burden. In April,
the second-line indication of Yi Kai Da was included in
HuHuiBao, further reducing the burden on and bringing
hope of cure to lymphoma patients. As at the end of
the Reporting Period, Yi Kai Da has benefited more than 800 lymphoma patients, achieved revolutionary innovative breakthroughs
in the field of tumor treatment, and has been included in more than 110 city welfare insurances and more than 80 commercial
insurances, opening up diversified innovative payment paths for patients.
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6. Social Contribution

Fﬁ‘ Case: Innovation-driven high-quality globalization benefits global patients

The Group is engaged in the field of oncology,
focusing on unmet therapeutic needs in the field.
Through continuous innovation, the Company
promotes the commercialization of innovative drugs,
striving to deliver more and better treatment options
for global cancer patients.

€ Henlius =&
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The Group has independently developed
serplulimab, the world's first anti-PD-1 monoclonal
antibody approved for first-line treatment of small
cell lung cancer. Guided by clinical needs, a
differentiated and multi-dimensional layout of
indications has been carried out around this drug,
enabling extensive coverage of high - incidence
major cancers such as lung and gastrointestinal tract
cancers.

In January 2024, serplulimab was shipped from China to

Indonesia, becoming the first domestic anti-PD-1 monoclonal

antibody to land in Southeast Asia Since the product was approved for launch in 2022,

the Group accelerates its global commercialization,
and actively promotes the benefits of this innovative drug to more overseas patients. As at 31 March, 2025, serplulimab, has
been approved for launch in over 30 countries and regions as China, Europe, and Southeast Asia, benefiting more than
100,000 patients worldwide. Furthermore, the Group is collaborating with partners to accelerate the global expansion of this
product, extending its reach to over 100 countries and regions including the United States, Europe, Southeast Asia, the
Middle East, and North Africa.

Enhancing Local Operations in Africa to Support Healthcare Development in Developing Countries

As an innovation-driven global healthcare group, we have established a strong presence in key overseas markets, including the
United States, Europe, Africa, India, and Southeast Asia. We remain committed to addressing unmet clinical needs by
delivering high-quality medical products and services, thereby advancing equitable access to healthcare worldwide.

As at the end of the Reporting Period, the Group had established 5 regional distribution centers in emerging markets such as
Africa, with an overseas commercialization team of the pharmaceutical manufacturing segment and the medical devices
segment over 1,000 people, helping to enhance the accessibility of medical products. Southeast Asia is one of the key
emerging markets region for expansion of the Group. We will develop the pharmaceutical market in this region, especially in
ASEAN (Association of Southeast Asian Nations) countries, through various business models such as BD and agency
cooperation.

In order to realize the strategic layout of localized drug
manufacturing and supply in Africa and improve the
accessibility and affordability of pharmaceutical and health
products in Africa, we launched the Cote d’lvoire Park . .
Construction Project in 2022. The project will be carried out in production capacity 1 OOO
three phases. After the completion of the park, the target 5 ]

production capacity will be expanded to 5 billion tablets per billion
year. It is expected to bring nearly 1,000 jobs to the local area
and effectively promote the development of Coéte d'lvoire’s
pharmaceutical industry.

Annual Providing

job opportunities

Localized supply target in Céte d’lvoire
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6. Social Contribution

[@‘ Case: Diversified and innovative payment methods to enhance patients’ affordability

As a global leader in antimalarial pharmaceuticals,
Fosun Pharma Group has independently
developed antimalarial products covering malaria
prevention, general treatment, and severe case
management. To date, 33 antimalarial products
in its portfolio have received WHO
Prequalification, making outstanding contributions
to malaria control and treatment in Africa and
other malaria-endemic regions worldwide.

Malaria continues to endanger human health and
lives across the world. According to the WHO
World Malaria Report 2023, globally in 2022, there were 249 million new malaria cases and 608,000 malaria deaths. Sub-
Saharan Africa accounted for more than 95% of the global malaria cases and deaths.

Artemisinin medicines developed with China’s scientific research efforts have been widely used in Africa, making significant
contribution to global malaria prevention and control, and become a ticket for China’s innovative medicines to go global.
Globally, an estimated 11.7 million malaria deaths were averted in the period 2000-2022. Among them, the average malaria
mortality rate (number of deaths per 100,000 population at risk) in Africa decreased from 0.14% per 100,000 population to
0.055%, from 142.6 per 100,000 population in 2000 to 55.5 in 2022. The widespread use of artemisinin medicines is one of
the key success factors. Several global multi-center phase Il clinical studies and real-world data have shown that artesunate
injection is effective in reducing malaria mortality rate.
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6. Social Contribution

Case: Continuous innovation of “Artemisinin” medicines to inject new

momentum into malaria prevention and treatment in Africa (Continued)

In 2010, an artesunate for injection independently
developed and manufactured by the Group, was approved
by WHO PQ. Until now, it has been recommended by WHO
as a first-line drug for the treatment of severe malaria in
children and adults. By the end of the Reporting Period, we
had cumulatively supplied over 400 million vials of
artesunate for injection to over 80 million patients with
severe malaria globally.

Remote areas in Africa widely benefited by the new-
generation of artesunate for injection

In April 2024, the 8th MIM (The Multilateral Initiative on
Malaria) Africa Malaria Conference was held in Kigali, the capital of Rwanda. As one of the main sponsors of this conference,
Fosun Pharma showecased its full range of antimalarial products. On 23 April, it successfully held an academic seminar titled

“Improving antimalarial treatment for severe P. falciparum malaria”. During the seminar, Professor Arjen Dondorp and
Professor Joel Taring from the University of Oxford, and Dr. Samwel Gesase from the National Institute for Medical Research
of Tanzania introduced the important contribution of artesunate for injection to the treatment of severe malaria patients and
the clinical advantages of Fosun Pharma’s second-generation of single-solvent artesunate for injection from the perspectives
of epidemiology, clinical pharmacology, and pharmacoeconomics respectively.

The experts and scholars present at the conference praised the professionalism of the seminar and highly recognized Fosun
Pharma’s commitment to affordable innovation, which has brought the new-generation of single-solvent artesunate for
injection to Africa. The participating experts unanimously agreed that “artesunate for injection is currently the most effective
drug for treating severe malaria. The new-generation of single-solvent artesunate for injection will further enhance the
convenience of clinical use of artesunate and reduce the clinical cost of treating severe malaria, widely benefiting critically ill
children with malaria in remote African areas with poor medical conditions.”
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6. Social Contribution

[@\ Case: Continuous innovation of “Artemisinin” medicines to inject new

momentum into malaria prevention and treatment in Africa (Continued)

Caring for children from prevention to treatment

The WHO states that children under the age of 5 remain a severely affected group by malaria. It is estimated that in 2022,
four out of every five malaria-related deaths in Africa occurred among children under the age of 5. To improve this situation,
Fosun Pharma has, in active collaboration with the National Malaria Control Program in Africa, continued to carry out the
“Promoting Malaria Prevention Knowledge among Children Program™ in 14 malaria-prone countries in Africa, targeting at
the community level, in order to raise the awareness of malaria prevention among the local population in Africa, and to help
reduce the incidence rate of malaria and interrupt the transmission of malaria in the community. By the end of 2024, the
Seasonal Malaria Chemoprevention (SMC) program with the SPAQ-CO (combination packaging of sulfadoxine pyrimidine
dispersible tablets and amodiaquine dispersible tablets) series of products as the core drugs had accumulatedly benefited
more than 300 million African children, effectively helping to reduce the prevalence rate of African children during the
malaria-prone seasons.
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Tridem Pharma, a subsidiary, has established operational entities in Céte d’lvoire,
Cameroon, Senegal, Ghana, Nigeria, Kenya, Uganda, and Tanzania. Additionally,
through partnerships with local entities, Tridem Pharma has expanded its
presence into Malawi, Zambia, and South Sudan by establishing regional offices.
Tridem Pharma engaged in export distribution of pharmaceutical products in the
African market mainly for the English-speaking and French-speaking sub-
Saharan regions.

NDA: In each country where our subsidiary operates, licensed pharmacists are employed to review registration
documents prepared by pharmaceutical companies to meet import requirements. Dedicated personnel in our
operational regions are responsible for submitting NDA to drug regulatory authorities in various countries and tracking
registration progress. Annually, these employees manage over 2,000 drug registrations and renewals. Tridem Pharma
conducts regular training on pharmaceutical regulatory affairs compliance for employees and maintains the rainbow
software system for all pharmaceutical companies to enquire about the progress of drug registrations.

Drug promotion: By partnering with malaria control centers or hospitals in various countries, Fosun Pharma Group has
long been committed to enhancing healthcare capacity in developing countries. Through operational activities in
Tanzania, Nigeria, Ghana, Uganda, and other African nations, we have conducted multiple Continuous Medical
Education (CME) programs for local medical professionals, covering topics such as disease diagnosis and pharmaceutical
knowledge.

In 2024, the Group organized over 2,500 CME sessions across African countries, reaching 41,000 participants including
public health officials, hospital physicians, pharmacists, nurses, and pharmacy practitioners. Training content focuses on
proper use of Fosun Pharma’s products and the diagnosis of disease conditions to which the medicines are applicable.

Drug distribution: The entire distribution system covered by Tridem Pharma adheres to French Good Distribution
Practice (GDP) standards and undergoes periodic quality management review. As at the end of the Reporting Period,
Tridem Pharma completed the implementation of SAP ERP system for its subsidiaries, accompanied by comprehensive
staff training on SPA for employees.

We have also signed a cooperation agreement with the Pharmacy Department of the University of Abidjan in Céte d’lvoire to
establish internship opportunities for outstanding graduates at our subsidiaries. This initiative aims to cultivate local talents
critical for pharmaceutical industry development.
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6. Social Contribution

Case: Donation of artemisinin-based antimalarial medicines to

Africa contributes to community health development in Africa

On April 26, 2024, the UN Global Compact China
Liaison Office launched the “Sino-Africa Corporate
Community Action Network on Sustainable
Development” at the United Nations Building in
Beijing. At this event, Fosun Pharma announced a
three-year commitment to donate RMB 10 million
worth of artemisinin-based antimalarial drugs to
African countries. Simultaneously, through
collaboration with the Fosun Foundation, we
provided USD 10,000 worth of pediatric
antimalarial medicines to support Hainan Mining’s
“Buguini Beautiful Community Project (75 & & 3=
7%t @ IEHE)” in Mali, aiming to reduce malaria
incidence among children under five during peak
transmission seasons and improve the health of

children in the local community.

Fair Pricing of Drugs

Adhering to the mission of "'Better Health for Families Worldwide™, we are committed to providing quality medicines at
affordable prices to patients. Since the issuance of our "'Fair Pricing Policy of Shanghai Fosun Pharmaceutical (Group)
Co., Ltd." in 2022, the Group continued to promote the innovative development of the pharmaceutical industry to
benefit patients and customers. We are committed to following the WHO definition of **fair pricing™, which is a value-
based pricing, while taking into full consideration of factors such as the level of economic development of each region,
patients’ needs and affordability.
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6. Social Contribution

Building on this foundation, the Group has further implemented tiered pricing standards. Globally, we implement
differentiated pricing strategies based on the GDP levels of different countries and regions within the same country, the
United Nations Human Development Index, national health budgets, patient needs and payment capabilities, and other
relevant health economic considerations, aiming to ensure that drug prices improve accessibility and affordability of
medicines and promote global health equity.

Local healthcare

Human Development

Local GDP level Index of the United Local patient needs

Nations

budget and

. nd affor ili
investment U i ETE Lol 7

Key Fair Pricing Considerations of Fosun Pharma

The Group adheres to the principle of matching quality and price, pays attention to the transparency of drug pricing,
facilitates the rationality and fairness of drug pricing, and promotes pharmaceutical products to benefit more patients.
We comprehensively comply with the national drug centralized procurement price, and make reasonable and dynamic
adjustments to drugs prices based on the quantity-price comparison index of medical insurance drugs in national
designated pharmacies. At present, we disclose the winning bid prices of centralized procurement of drugs in the
annual reports. In the future, more information about drug prices will be disclosed in due course to help the public
better understand our pricing practices.

Promoting rational use of medicines

Due to the rapid development of the pharmaceutical industry and the abuse of antibiotics, antimicrobial resistance has
become an urgent medical problem in countries around the globe. WHO has declared it as one of the major public
health threats to humanity in the 21st century. An increasing number of diseases are becoming more difficult to treat
due to a decline in the effectiveness of antibiotics used to treat diseases. The market for multidrug-resistant antibiotics
has increased under the combined effect of aging increases and herd immunity declines in the post-pandemic era.

In order to curb the serious harm of antibiotic resistance to medical progress effectively, we abide by the measures such
as Administrative Measures for the Clinical Application of Antimicrobial Drugs and Notice on Further Strengthening the
Management of Antimicrobial Drugs to Contain Drug Resistance, and pay close attention to and call for the scientific
and prudent use of antibiotics. We also continue to strengthen the management of prescription drugs, and actively
promote R&D in the field of antibiotics to deal with growing drug resistance.
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6. Social Contribution

6.2 Community Caring

The Group is committed to pursuing harmonious development with stakeholders and actively contributing to society
through philanthropic initiatives during our business operations. We promote healthy lifestyles and support community
well-being through diverse programs, including health education, charitable medical services, and initiatives supporting
the elderly and children.

[@‘ Case: “Care for Lung Together” 2024 Public Health Cycling Initiative

November is the international
lung cancer awareness month.
In order to enhance the society’s
awareness and attention to lung
diseases, “Care for Lung
Together” Charitable Cycling
2024 was held in Shanghai on
23 November 2024. The event
was hosted by Shanghai Henlius
and supported by Shanghai
Fosun Foundation and Fosun
Pharma, attracting more than
100 participants, including
medical staff, media personnel,
cycling enthusiasts and
employee volunteers. Through the green and healthy sport of cycling and the integration of health science knowledge, they
jointly called on the public to attach importance to lung health, advocate a healthy lifestyle, and actively establish the concept

of caring for lung and protecting its health.
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6. Social Contribution

[@\ Case: “Pink Power” 2024 Breast Cancer Care Public Welfare Activity

._ f 1..} e

In June 2024, the *“Pink
Power” 2024 Breast Cancer
Care Public Welfare Activity
was successfully held at the
Binjiang area in Xuhui
District, Shanghai. The
event was co-hosted by our
subsidiary Shanghai Fosun
Foundation and Shanghai
Pink Angel Cancer Patient
Care Center and supported
by Shanghai Henlius. More
than 100 people, including
breast cancer patients and
representatives from all
walks of life, were invited to

the event. They delivered positive anti-cancer attitude, advocated the idea of giving more support and care to breast cancer
patients, and appealed to the public to pay attention to breast health and jointly build a pink health defense line through

various forms such as outdoor expansion activities.

6.3 Rural Revitalization

The Group fully implements the rural revitalization strategy, actively participates in the Rural Doctor Project jointly
initiated by Fosun Foundation, China Guangcai Program Foundation and China Population Welfare Foundation, thereby
contributing to the promotion of the healthy, sustainable and high-quality development of the rural areas.

In December 2017, under the guidance of the Leading Group Office of Rural Revitalization of National Health
Commission (the former Office of Poverty Alleviation), Fosun Foundation initiated the Rural Doctor Project. This project
aims to secure, motivate and empower rural doctors based on the fundamental medical protection needs of rural

population. As at the end of 2024, the project covered 78 key counties receiving assistance in 16 provinces, cities and

autonomous regions, thereby protecting 24,000 rural doctors and benefitting 3 million rural families.

In 2024, Fosun Pharma continued its deep involvement in the “Rural Doctor Project,” actively supporting rural doctors,

empowering the rural healthcare system, contributing to rural revitalization, and improving the well-being of rural

communities.
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In 2024, the Company partnered with Fosun
Foundation to continue to promote the “Hand in
Hand” Rural Medical Talent Revitalization Plan, a
sub-project of the Rural Doctor Project. Through
the online “Doctors’ Lectures” and ““Famous
Doctors Visiting Rural Areas” campaigns, a total
of 48 famous domestic medical experts in Chinese
and western medicine provide targeted medical
assistance by conducting public welfare activities
such as open classes, seminars and exchanges,
free clinics, ward rounds, etc. in Yongping in
Yunnan, Baisha in Hainan, Zhouzhi in Shaanxi and

other places. This plan has covered more than 2,000 rural doctors in 72 project counties across the country, and practically

assisted rural doctors to improve their diagnosis skills.

FRYC T ouf ¢
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In September 2024, the Rural Doctor Project & the
Pink Blue Ribbon Charity Tour Initiative undertaken
by the Company, was held in Puge County,
Liangshan Yi Autonomous Prefecture, Sichuan
Province. This event aimed to empower rural
doctors and improve the primary healthcare level.
It assisted in the construction and upgrading of
more than ten village clinics by providing urgently
needed medical equipment to the local area. In
addition, five renowned domestic medical experts
were invited to conduct training and teaching
guidance on-site. Moreover, by donating breast
ultrasound Al-assisted screening products, it

helped to improve the efficiency of breast cancer screening and medical accessibility. Meanwhile, this event also presented

health care packages to 140 rural doctors in Puge County, enabling these rural doctors to take good care of their own health

while carrying out diagnosis and treatment work.
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6. Social Contribution

Fﬁ‘ Case: Rural Medical Care Public Welfare Activity

To improve medical conditions, diagnostic
levels, and hospital management capabilities
in China’s remote rural areas, and to enhance
public awareness and prevention of major
diseases such as tumors, Shanghai Henlius, a
subsidiary, in collaboration with Fosun
Foundation, launched the “Rural Medical
Care Public Welfare Activity” in October
2020. This activity has been continuously
carried out for over 4 years. The project
invited well-known domestic medical experts
and hospital management teams to provide

public welfare training on tumor diseases (including breast cancer) for local village doctors and villagers, and organized free

clinics and consultations.

In 2024, the charity visited Pingbian in Yunnan, Zhijin in Guizhou, Dongxiang in Gansu, Mianyang in Sichuan, Wuzhishan in
Hainan, and Jimunai in Xinjiang. Approximately 100 clinical experts participated in the programs, benefiting over 1,800
patients and more than 550 primary medical personnel. The project also donated materials to support the development of
county hospitals and village health stations, helping to bring high-quality medical resources to rural residents.
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Third Party Assurance Report

ASSURANCE STATEMENT
CN25/00002065

SGS-CSTC STANDARDS TECHNICAL SERVICES CO., LTD.’S REPORT ON
SUSTAINABILITY ACTIVITIES IN SHANGHAI FOSUN PHARMACEUTICAL
(GROUP) CO., LTD.’s ESG & SUSTAINABILITY ACTIVITIES REPORT FOR 2024

NATURE AND SCOPE OF THE ASSURANCE/VERIFICATION

SGS-CSTC STANDARDS TECHNICAL SERVICES CO., LTD. (hereinafter referred to as SGS) was
commissioned by SHANGHAI PHARMACEUTICAL (GROUP) CO., LTD. (hereinafter referred to as
FOSUNPHARMA) to conduct an independent assurance of the Chinese version of THE ESG &
SUSTAINABILITY ACTIVITIES Report (hereinafter referred to as the Report).

INTENDED USERS OF THIS ASSURANCE STATEMENT
This Assurance Statement is provided with the intention of informing all FOSUNPHARMA's Stakeholders.

RESPONSIBILITIES

The information in the Report and its presentation are the responsibility of the Board of directors of
FOSUNPHARMA and relevant governing body. SGS has not been involved in the preparation of any of the
material included in the Report.

Our responsibility is to express an opinion on the text, data, graphs and statements within the scope of
assurance with the intention to inform all FOSUNPHARMA's stakeholders.

SGS hereby states that it shall not be held responsible or liable for any direct, indirect, incidental, or
consequential damages or losses arising from or in connection with the use of information provided in this
report.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE
The SGS ESG & Sustainability Report Assurance (SRA) protocols used to conduct assurance are based upon
internationally recognised assurance standards including the AA1000 series of standards.

The assurance of this report has been conducted according to the following Assurance Standards:

Level of
Assurance
AA1000AS v3 Type 2 Moderate

Assurance Standard

SCOPE OF ASSURANCE AND REPORTING CRITERIA

The assurance engagement was conducted to evaluate the accuracy and reliability of the sustainability
performance information included in the Report. Additionally, it assessed the extent to which the Report's
content is in accordance with requirements of Appendix C2 Environmental, Social and Governance Reporting
Code of Listing Rules published by Hong Kong Exchanges and Clearing Limited (HKEX) and refers to the
requirements of GRI Standards 2021.

ASSURANCE METHODOLOGY

The assurance comprised a combination of pre-assurance research, interviews with relevant employees (which
located at No. 1289, Yishan Road, Xuhui District, Shanghai, P. R. China and one of its subsidiaries which
location at Guilin City, Guangxi Province, P.R. China who is Guilin Pharmaceutical Co.,Ltd.); documentation
and record review and validation where relevant.

LIMITATIONS AND MITIGATION
Data drawn directly from independently audited financial accounts has not been checked back to source as part
of this assurance process.

The greenhouse gas emission related data in the Report has been directly adopted from the independent third
party verification data and has not been double verified in this audit.
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Third Party Assurance Report

This assurance engagement was restricted to the group level of FOSUNPHARMA, only one of its subsidiaries
was sampled and did not include traceability of original data from all subordinate institutions.

No compliance verification was conducted in respect of Part D: Climate-related disclosures of the Appendix C2
Environmental, Social and Governance Reporting Code of Listing Rules published by HKEX, and the climate-
related verification was still implemented in accordance with the previous version of Appendix C2
Environmental, Social and Governance Reporting Guide.

STATEMENT OF INDEPENDENCE AND COMPETENCE

The SGS Group of companies is the world leader in inspection, testing and certification, operating in multiple
countries/regions and providing services. SGS affirm our independence from FOSUNPHARMA, being free
from bias and conflicts of interest with the organisation, its subsidiaries and stakeholders.

The assurance team was assembled based on their knowledge, experience and qualifications for this
assignment.

FINDINGS AND CONCLUSIONS

ASSURANCE/VERIFICATION OPINION

On the basis of the methodology described and the assurance engagement performed, the specified
performance information included in Fosun Pharma’s 2024 Environmental, Social and Governance (ESG) and
Sustainability Report are accurate, reliable, and has been fairly stated.

CONCLUSIONS, FINDINGS AND RECOMMENDATIONS BASED ON APPENDIX C2
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING CODE OF LISTING RULES PUBLISHED BY
HKEX AND GRI STANDARDS 2021

The assurance team concludes that the Report has been prepared in accordance with the requirements of 2
Appendix C2 Environmental, Social and Governance Reporting Code of Listing Rules published by HKEX, and
has referred to the requirements of GRI Standards 2021. }

FINDINGS AND RECOMMENDATIONS

All observations pertaining to commendable practices, sustainable development activities, and managerial
recommendations identified throughout the assurance process have been thoroughly documented in the
Internal Management Report on Sustainability Reporting Assurance. This report has been officially presented to
the relevant management divisions of FOSUNPHARMA to serve as a reference for their ongoing efforts towards
continuous improvement.

For and on behalf of SGS-CSTC

David Xin
Sr. Director — Business Assurance
16/F Century Yuhui Mansion, No. 73, Fucheng Road, Beijing, P.R. China

Apr. 029, 2025
WWW.SGS.COM
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Appendix | Content Index of
GRI Sustainability Reporting Standards

GRI 1 Adopted

GRI 1: Foundation 2021

GRI Standard GRI Disclosure

Location

GRI 2: General Disclosures 2021

The Organizations and its reporting practices

2-1
2-2
2-3
2-4
2-5

Organizational details

Entities included in the organization’s sustainability reporting
Reporting period, frequency and contact point

Restatements of information

External assurance

Company Profile & Development Strategy
Company Profile & Development Strategy
About This Report

About This Report

Third Party Assurance Report

Activities and workers

2-6 Activities, value chain and other business relationships Company Profile & Development Strategy

2-7 Employees Talent Development Focus — Diversity and Equal
Opportunity

2-8 Workers who are not employees Talent Development Focus — Diversity and Equal
Opportunity

Governance

2-9 Governance structure and composition Corporate Governance — Corporate Governance

2-10 Nomination and selection of the highest governance body Corporate Governance — Corporate Governance

2-11 Chair of the highest governance body Corporate Governance — Corporate Governance

2-12 Role of the highest governance body in overseeing the Corporate Governance — Corporate Governance

management of impacts

2-13 Delegation of responsibility for managing impacts Corporate Governance — Corporate Governance

2-14 Role of the highest governance body in sustainability reporting Corporate Governance — Corporate Governance

2-15 Conflicts of interest Corporate Governance — Corporate Governance

2-16 Communication of critical concerns Corporate Governance — Corporate Governance

2-17 Collective knowledge of the highest governance body Corporate Governance — Corporate Governance

2-18 Evaluation of the performance of the highest governance body Corporate Governance — Corporate Governance

2-19 Remuneration policies Corporate Governance — Corporate Governance

2-20 Process to determine remuneration Corporate Governance — Corporate Governance

2-21 Annual total compensation ratio Relevant internal information is unavailable for now

Strategy, policies and practices

2-22

2-23

2-24
2-25
2-26
2-27
2-28

Statement on sustainable development strategy

Policy commitments

Embedding policy commitments

Processes to remediate negative impacts
Mechanisms for seeking advice and raising concerns
Compliance with laws and regulations

Membership associations

Talent Development Focus — Diversity and Equal
Opportunity

Talent Development Focus — Diversity and Equal
Opportunity

Corporate Governance — Business Ethics
Corporate Governance — Business Ethics
Corporate Governance — Business Ethics
Corporate Governance — Business Ethics

Win-win Partnership — Membership in Associations

Stakeholder engagement

2-29
2-30

Approach to stakeholder engagement
Collective bargaining agreements

Corporate Governance — Corporate Governance
Talent Development Focus — Diversity and Equal
Opportunity
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Appendix | Content Index of GRI Sustainability Reporting Standards

GRI 1 Adopted

GRI Standard GRI Disclosure

GRI 1: Foundation 2021

Location

GRI 3: Material Topics 2021

3-1 Process to determine material topics
3-2 List of material topics

Corporate Governance — Corporate Governance
Corporate Governance — Corporate Governance

Material Topics

GRI 202: Market Presence 2016

202-1 Ratios of standard entry level wage by gender compared to local
minimum wage

Relevant internal information is unavailable for now

GRI 205: Anti-corruption 2016

205-1 Operations assessed for risks related to corruption

205-2 Communication and training about anti-corruption policies and
procedures

205-3 Confirmed incidents of corruption and actions taken

Corporate Governance — Business Ethics
Corporate Governance — Business Ethics

Corporate Governance — Business Ethics

GRI 206: Anti-competitive Behavior 2016
206-1 Legal actions for anti-competitive behavior, anti-trust, and
monopoly practices

Corporate Governance — Business Ethics

Environmental
GRI 301: Materials 2016
301-1 Materials used by weight or volume

Environmental Protection — Environmental Management

GRI 302: Energy 2016

302-1 Energy consumption within the organization
302-3 Energy intensity
302-4 Reduction of energy consumption

Environmental Protection — Coping with Climate Change
Environmental Protection — Coping with Climate Change
Environmental Protection — Coping with Climate Change

GRI 303: Water and Effluents 2018

303-1 Interactions with water as a shared source
303-2 Management of water discharge-related impacts
303-4 Water discharge

303-5 Water consumption

Environmental Protection — Environmental Management
Environmental Protection — Environmental Management
Environmental Protection — Environmental Management
Environmental Protection — Environmental Management

GRI 305: Emissions 2016

305-1 Direct (Scope 1) GHG emissions

305-2 Energy indirect (Scope 2) GHG emissions

305-3 Other indirect (Scope 3) GHG emissions

305-4 GHG emissions intensity

305-5 Reduction of GHG emissions

305-7 Nitrogen oxides (NOX), sulfur oxides (SOX) and other significant

air emissions

Environmental Protection — Coping with Climate Change
Environmental Protection — Coping with Climate Change
Environmental Protection — Coping with Climate Change
Environmental Protection — Coping with Climate Change
Environmental Protection — Coping with Climate Change
Environmental Protection — Environmental Management
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Appendix | Content Index of GRI Sustainability Reporting Standards

GRI 1 Adopted

GRI Standard GRI Disclosure

GRI 1: Foundation 2021

Location

GRI 306: Effluents and Waste 2016

306-1 Total water discharge by quality and destination

306-2 Total waste by type and disposal method

306-3 Significant spills

306-4 Transport of hazardous waste

306-5 Water bodies affected by water discharges and/or runoff

Relevant internal information is unavailable for now
Environmental Protection — Environmental Management
Environmental Protection — Environmental Management
Environmental Protection — Environmental Management
Relevant internal information is unavailable for now

GRI 308: Supplier Environmental Assessment 2016

308-1 New suppliers that were screened using environmental criteria Win-win Partnership — Sustainable Supply Chain

308-2 Negative environmental impacts in the supply chain and actions Win-win Partnership — Sustainable Supply Chain
taken

Social

GRI 401: Employment 2016
401-1 New employee hires and employee turnover

401-3 Parental leave

Talent Development Focus — Development of Human
Capital
Talent Development Focus — Diversity and Equal Opportunity

GRI 403: Occupational Health and Safety 2018

403-1 Occupational health and safety management system

403-2 Hazard identification, risk assessment, and incident investigation

403-3 Occupational health services

403-4 Worker participation, consultation, and communication on
occupational health and safety

403-5 Worker training on occupational health and safety

403-6 Promotion of worker health

403-7 Prevention and mitigation of occupational health and safety
impacts directly linked by business relationships

403-8 Workers covered by an occupational health and safety
management system

403-9 Work-related injuries

Talent Development Focus — Occupational Health and Safety
Talent Development Focus — Occupational Health and Safety
Talent Development Focus — Occupational Health and Safety
Talent Development Focus — Occupational Health and Safety

Talent Development Focus — Occupational Health and Safety
Talent Development Focus — Occupational Health and Safety
Talent Development Focus — Occupational Health and Safety

Talent Development Focus — Occupational Health and Safety

Talent Development Focus — Occupational Health and Safety

GRI 404: Training and Education 2016

404-1 Average hours of training per year per employee

404-2 Programs for upgrading employee skills and transition assistance
programs

404-3 Percentage of employees receiving regular performance and

career development reviews

Talent Development Focus — Development of Human
Capital
Talent Development Focus — Development of Human
Capital
Talent Development Focus — Development of Human
Capital

GRI 405: Diversity and Equal Opportunity 2016
405-1 Diversity of governance bodies and employees
405-2 Ratio of basic salary and remuneration of women to men

Talent Development Focus — Diversity and Equal Opportunity
Relevant internal information is unavailable for now

GRI 406: Non-discrimination 2016
406-1 Incidents of discrimination and corrective actions taken
GRI 407: Freedom of Association and Collective Bargaining 2016

Talent Development Focus — Diversity and Equal Opportunity
Talent Development Focus — Diversity and Equal Opportunity
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Appendix | Content Index of GRI Sustainability Reporting Standards

GRI 1 Adopted

GRI Standard GRI Disclosure

GRI 1: Foundation 2021

Location

GRI 408: Child Labor 2016
408-1
labor

Operations and suppliers at significant risk for incidents of child

Talent Development Focus — Diversity and Equal Opportunity

GRI 409: Forced or Compulsory Labor 2016
409-1
or compulsory labor

Operations and suppliers at significant risk for incidents of forced

Talent Development Focus — Diversity and Equal Opportunity

GRI 413: Local Communities 2016

413-1 Operations with local community engagement, impact
assessments, and development programs
413-2 Operations with significant actual or potential negative impacts

on local communities

Not applicable, less relevant to the Group’s business and
therefore not disclosed
Not applicable, less relevant to the Group’s business and
therefore not disclosed

GRI 414: Supplier Social Assessment 2016
414-1 New suppliers that were screened using social criteria
414-2 Negative social impacts in the supply chain and actions taken

Win-win Partnership — Sustainable Supply Chain
Win-win Partnership — Sustainable Supply Chain

GRI 416: Customer Health and Safety 2016

416-1 Assessment of the health and safety impacts of product and
service categories
416-2 Incidents of non-compliance concerning the health and safety

impacts of products and services

Product Responsibility — Quality Management

Product Responsibility — Quality Management

GRI 417: Marketing and Labeling 2016

417-1 Requirements for product and service information and labeling

417-2 Incidents of non-compliance concerning product and service
information and labeling

417-3 Incidents of non-compliance concerning marketing

Corporate Governance — Business Ethics
Corporate Governance — Business Ethics

Corporate Governance — Business Ethics

GRI 418: Customer Privacy 2016
418-1 Substantiated complaints concerning violation of customer
privacy and losses of customer data

Corporate Governance — Information Security and Privacy
Protection
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Appendix Il Content Index of Shanghai Stock Exchange
Self-Discipline Regulatory Guidelines No. 14 for Listed
Companies — Sustainability Reporting (Trial)

Disclosure Requirements

Corresponding Sections in This Report

Coping with Climate Change

Pollutant Emissions

Waste Disposal

Ecosystem and Biodiversity Conservation
Environmental Compliance Management
Energy Utilization

Water Resource Utilization

Circular Economy

Rural Revitalization

Social Contribution

Innovation-Driven

Ethics of Science and Technology

Supply Chain Security

Equal Treatment of SMEs

Safety and Quality of Product and Service
Data Security and Customer Privacy Protection
Employee

Due Diligence

Stakeholder Communication
Anti-Commercial Bribery and Anti-Corruption
Anti-Unfair Competition

Environmental Protection — Coping With Climate Change
Environmental Protection — Environmental Management
Environmental Protection — Environmental Management
Environmental Protection — Environmental Management
Environmental Protection — Environmental Management
Environmental Protection — Coping With Climate Change
Environmental Protection — Environmental Management
Environmental Protection — Environmental Management
Social Contribution — Rural Revitalization

Social Contribution — Community Caring

Product Responsibility — Innovative R&D

Product Responsibility — Innovative R&D

Win-win Partnership — Sustainable Supply Chain

Not Applicable

Product Responsibility — Quality Management

Corporate Governance — Information Security and Privacy Protection
Talent Development Focus

Corporate Governance — Corporate Governance
Corporate Governance — Corporate Governance
Corporate Governance — Business Ethics

Corporate Governance — Business Ethics
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Appendix Il Content Index of the Environmental,
Social and Governance Reporting Code of the
Hong Kong Stock Exchange

Environmental, Social and Governance Areas and General Disclosures and KPls Index

A. Environmental
Al: Emissions
General Disclosure Information on:
(@) the policies; and
(b)  compliance with relevant laws and regulations that have a significant Environmental Protection —
impact on the issuer relating to air and greenhouse gas emissions, Coping with Climate Change
discharges into water and land, and generation of hazardous and
non-hazardous waste.

Note: Air emissions include NOx, SOx, and other pollutants regulated under national

laws and regulations. Hazardous wastes are those defined by national

regulations.
KPI'A1.1 The types of emissions and respective emissions data. Environmental Protection —
Environmental Management, Appendix IV
KPI'A1.2 Clause deleted on 1 January 2025 /
KPI'A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, Environmental Protection —
intensity (e.g. per unit of production volume, per facility). Environmental Management, Appendix IV
KPIAl.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, Environmental Protection —
intensity (e.g. per unit of production volume, per facility). Environmental Management, Appendix IV
KPI A1.5 Description of emission target(s) set and steps taken to achieve them. Environmental Protection —
Coping with Climate Change
KPI'A1.6 Description of how hazardous and non-hazardous wastes are handled, and  Environmental Protection —
a description of reduction target(s) set and steps taken to achieve them. Environmental Management

A2: Use of Resource
General Disclosure Policies on the efficient use of resources, including energy, water and other  Environmental Protection —

raw materials. Environmental Management
KPI'A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or Environmental Protection —
oil) in total (kWh in '000) and intensity (e.g. per unit of production volume, Coping with Climate Change, Appendix IV
per facility).
KPI'A2.2 Water consumption in total and intensity (e.g. per unit of production Environmental Protection —
volume, per facility). Environmental Management, Appendix IV
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to achieve  Environmental Protection —
them. Coping with Climate Change
KPI' A2.4 Description of whether there is any issue in sourcing water that is fit for Environmental Protection —
purpose, water efficiency target(s) set and steps taken to achieve them. Environmental Management
KPI A2.5 Total packaging material used for finished products (in tonnes) and, if Environmental Protection —
applicable, with reference to per unit produced. Circular Economy, Appendix IV

A3 : The Environment and Natural Resources
General Disclosure Policies on minimizing the issuer’s significant impacts on the environment ~ Environmental Protection —

and natural resources. Coping with Climate Change
KPI'A3.1 Description of the significant impacts of activities on the environmentand  Environmental Protection —
natural resources and the actions taken to manage them. Coping with Climate Change

A4 : Climate change [Clause deleted on 1 January 2025]
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Appendix Il Content Index of the Environmental, Social and
Governance Reporting Code of the Hong Kong Stock Exchange

Environmental, Social and Governance Areas and General Disclosures and KPls

B. Social

Employment and Labor Practices

B1: Employment

General Disclosure Information on:
(@  the policies; and
(b)  compliance with relevant laws and regulations that have significant

impact on the issuer

relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.

KPIB1.1 Total workforce by gender, employment type (e.g. full-time or part-time),
age group and geographical region.
KPIB1.2 Employee turnover rate by gender, age group and geographical region.

Talent Development Focus —
Diversity and Equal Opportunity

Talent Development Focus —
Diversity and Equal Opportunity, Appendix IV
Talent Development Focus —
Diversity and Equal Opportunity, Appendix IV

B2: Health and Safety
General Disclosure Information on:
() the policies; and
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to providing a safe working environment and protecting employees
from occupational hazards.

KPI B2.1 Number and rate of work-related fatalities occurred in each of the past
three years including the reporting year.

KPI B2.2 Lost days due to work injury.

KPI B2.3 Description of occupational health and safety measures adopted, and how

they are implemented and monitored.

Talent Development Focus —
Occupational Health and Safety

Talent Development Focus —

Occupational Health and Safety, Appendix IV
Talent Development Focus —

Occupational Health and Safety, Appendix IV
Talent Development Focus —

Occupational Health and Safety

B3: Development and Training
General Disclosure Policies on improving employees’ knowledge and skills for discharging
duties at work. Description of training activities.

Note: Training refers to vocational training. It may include internal and
external courses paid by the employer.
KPI B3.1 The percentage of employees trained by gender and employee category (e.g.
senior management, middle management).

KPI B3.2 The average training hours completed per employee by gender and
employee category.

Talent Development Focus —
Development of Human Capital

Talent Development Focus —
Development of Human Capital, Appendix
\%

Talent Development Focus —
Development of Human Capital, Appendix
\%

B4: Labor Standards
General Disclosure Information on:
(@) the policies; and
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to preventing child and forced labor.

KPI B4.1 Description of measures to review employment practices to avoid child and
forced labor.
KPI B4.2 Description of steps taken to eliminate such practices when discovered.

Talent Development Focus —
Diversity and Equal Opportunity

Talent Development Focus —
Diversity and Equal Opportunity
Talent Development Focus —
Diversity and Equal Opportunity
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Appendix Il Content Index of the Environmental, Social and
Governance Reporting Code of the Hong Kong Stock Exchange

Environmental, Social and Governance Areas and General Disclosures and KPls Index

Operating Practices
B5 : Supply Chain Management

General Disclosure Policies on managing environmental and social risks of the supply chain. Win-win Partnership — Sustainable Supply Chain

KPI'B5.1 Number of suppliers by geographical region. Win-win Partnership — Supplier
Management, Appendix [V

KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers  Win-win Partnership — Supplier

where the practices are being implemented, and how they are implemented Management
and monitored.

KPI B5.3 Description of practices used to identify environmental and social risks along Win-win Partnership — Sustainable Supply
the supply chain, and how they are implemented and monitored. Chain

KPI B5.4 Description of practices used to promote environmentally preferable Win-win Partnership — Sustainable Supply
products and services when selecting suppliers, and how they are Chain

implemented and monitored.

B6: Product Responsibility
General Disclosure Information on:
(@) the policies; and
(b)  compliance with relevant laws and regulations that have a significant Product Responsibility
impact on the issuer
relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.

KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and Product Responsibility — Quality
health reasons. Management

KPI B6.2 Number of products and service related complaints received and how they  Product Responsibility — Quality
are dealt with. Management

KPI B6.3 Description of practices relating to observing and protecting intellectual Product Responsibility — Quality
property rights. Management

KPI B6.4 Description of quality assurance process and recall procedures. Product Responsibility — Quality
Management

KPI B6.5 Description of consumer data protection and privacy policies, and how they Product Responsibility — Quality
are implemented and monitored. Management

B7: Anti-corruption
General Disclosure Information on:
(@  the policies; and
(b)  compliance with relevant laws and regulations that have a significant Corporate Governance — Business Ethics
impact on the issuer
relating to bribery, extortion, fraud and money laundering.

KPI B7.1 Number of concluded legal cases regarding corrupt practices brought Corporate Governance — Business Ethics,
against the issuer or its employees during the Reporting Period and the Appendix IV
outcomes of the cases.

KPI B7.2 Description of preventive measures and whistle-blowing procedures, and Corporate Governance — Business Ethics
how they are implemented and monitored.

KPI B7.3 Description of anti-corruption training provided to directors and staff. Corporate Governance — Business Ethics

Community

B8: Community Investment

General Disclosure Policies on community engagement to understand the needs of the Social Contribution

communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests.

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, labor  Social Contribution
needs, health, culture, sport)
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Social Contribution, Appendix IV
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Appendix IV Table of
Key Performance Indicators

Economic performance

Revenue RMB100 million 410.67 414.00 439.52
R&D expenditure RMBZ100 million 55.54 59.37 58.85
R&D expenditures as a percentage of revenue for

the year % 13.52 14.34 13.39

2024 ESG and Sustainability Report 1671



Appendix IV Table of Key Performance Indicators

Environmental performance

Energy
Comprehensive energy consumption GJ 7,427,434 7,748,179 8,368,603
Comprehensive energy consumption intensity GJ/RMB10,000 revenue 181 1.88 19
Comprehensive energy consumption Tce 256,942 I /
Comprehensive energy consumption intensity Tce/RMB10,000 revenue 0.06 / /
Energy consumption by type
Direct energy consumption — Coal Tce 39,739 / /
Direct energy consumption — Petrol Tce 295 / /
Direct energy consumption — Diesel Tce 1,474 / /
Direct energy consumption — Liquefied gas Tce 54 / /
Direct energy consumption — Fuel oil Tce 1,008 / /
Direct energy consumption — Natural gas Tce 38,591 / /
Indirect energy consumption — Purchased electricity Tce 99,081 / /
Indirect energy consumption — Purchased steam Tce 76,700 / /
Carbon reduction of purchased green electricity ton CO,e 10,332 8,383 8,825
Clean energy Consumption MWh 347,844 / /
Clean energy consumption by type
Natural gas m3 29,015,918 20,454,880 20,395,563
Solar energy MWh 14,586 2,879 1,370
Purchased green electricity MWh 19,253 14,700 16,920
Proportion of clean energy to total energy consumption % 16.64 11.11 10.29
Saving in electricity 10,000 kWh 1,345 1,056 886
Saving in purchased steam ton 7,307 4,402 4,700
Natural gas saving 10,000m3 27 109 97
Greenhouse Gas Emission
Scope 1 greenhouse gas emissions ton CO.e 184,016 210,819 289,044
Scope 2 greenhouse gas emissions ton CO,e 653,644 677,874 659,631
Scope 3 greenhouse gas emissions ton CO.e 91,775 72,171 794
Total greenhouse gas emissions (Scope 1 + Scope 2 + Scope 3)  ton CO,e 929,435 960,864 949,469
Greenhouse gas emission intensity ton/RMB10,000 revenue 0.20 0.23 0.22
Greenhouse gas emission reduction by energy saving ton CO.e 10,196 10,114 9,433
Greenhouse gas emission reduction by energy saving (Scope 1) ton CO.e 593 / /
Greenhouse gas emission reduction by energy saving (Scope 2) ton CO.e 9,603 / /
Greenhouse gas emission reduction by energy saving (Scope 3) ton CO.e 0 / /
Water Consumption
Water saving 10,000 ton 39 76 34
Total water consumption 10,000 ton 1,051.52 1,048.92 1,054.56
Water consumption intensity ton/RMB10,000 revenue 2.56 2.54 2.40

This report complies with the disclosure of a number of new indicators added to the Shanghai Stock Exchange Self-discipline Regulatory Guidelines No.
14 for Listed Companies — Sustainability Reporting (Trial) issued in 2024, all of which are labelled as ‘/’ as they were not counted in previous years.
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Appendix IV Table of Key Performance Indicators

Environmental performance

Waste

Total waste volume

Total waste intensity
Non-hazardous waste”
Non-hazardous waste intensity
Non-hazardous waste recycled
Hazardous waste

Hazardous waste intensity
Dangerous waste

Dangerous waste intensity

Sewage

Total sewage discharge

Sewage discharge intensity

COD emission

COD emission intensity income
Ammonia nitrogen emission
Ammonia nitrogen emission intensity

Waste Gas

Nitrogen oxide emissions
Nitrogen oxide emission intensity
Sulfur dioxide emissions

Sulfur dioxide emissions intensity
Emission of particles

Particle emission intensity

VOCs emission

Quialified rate of VOCs emission

Packaging Material Consumption
Packaging material consumption

Intensity of package material consumption
Resource consumption divided by the attributes of packaging

materials

Total renewable materials

Paper

Wood

Proportion of renewable materials

ton
Kg/RMB10,000 revenue
ton
Kg/RMB10,000 revenue
ton
ton
Kg/RMB10,000 revenue
ton
Kg/RMB10,000 revenue

ton
ton/RMB10,000 revenue
ton
Kg/RMB10,000 revenue
ton
Kg/RMB10,000 revenue

ton

9g/RMB10,000 revenue
ton

g/RMB10,000 revenue
ton

9/RMB10,000 revenue
ton

%

ton
kg/RMB10,000 revenue

ton
ton
ton
%

59,490
14.49
48,539
11.82
41,350
10,950
2.67
10,950
2.67

7,626,020
1.857

789

0.192
214
0.0521

122
29.73
84
20.38
33
7.99
38
100

21,064
5.13

10,507
10,499
8

49.9

56,029
13.58
46,411
11.25
38,093
9,618
2.33
9,618
2.33

7,507,716
1.82

817

0.2

192

0.047

158
38.38
123
29.77
37
8.88
43
100

18,772
4.55

9,148
9,116
32
48.7

69,147
15.72
61,579
14.00
45,476
7,568
1.72
7,568
1.72

7,523,754
1.71

841

0.19

175

0.04

204
46.45
118
26.91
30
6.9
41
100

19,437
4.42

9,669
9,629
40
49.7

General waste
Hazardous waste
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Appendix IV Table of Key Performance Indicators

Social performance Unit 2024 2023 2022

Employee Employment

Number of employees person 40,557 40,370 38,399
Number of employees by age
Under 30 person 11,884 12,550 12,506
Between 30-50 person 24,408 23,725 22,019
Above 50 person 4,265 4,095 3,874
Employment type
Full-time person 39,178 39,040 36,813
Part-time person 1,379 1,330 1,586
Gender
Male person 20,170 20,375 19,785
Female person 20,387 19,995 18,614
Education background
Master’s and doctoral degree holders person 5,524 5,635 5,575

Geographical distribution
China (including Hong Kong, Macao and

Taiwan regions) person 32,862 32,704 31,973
Overseas person 7,695 7,666 6,426
Employee Turnover % 12.30 13.02 15.95
Turnover rate by gender
Male % 13.20 13.79 22.25
Female % 11.59 12.23 20.37
Turnover rate by age
Under 20 % 29.63 17.54 41.32
Between 20-30 % 17.34 19.82 30.30
Between 30-40 % 12.69 12.58 20.66
Between 40-50 % 8.50 7.06 11.61
Between 50-55 % 4.62 5.40 7.95
Between 55-60 % 4.50 6.03 13.21
Above 60 % 4.70 11.86 23.70

Turnover rate by region
China (including Hong Kong, Macao and

Taiwan regions) % 11.82 12.09 15.86
Overseas % 14.30 17.03 17.70
Employee Equality and Diversity
Total ethnic minority employees person 1,228 1,220 1,115
Employment rate of ethnic minority employees % 3.03 3.02 2.9
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Appendix IV Table of Key Performance Indicators

Social performance Unit 2024 2023 2022

Occupational Health and Safety

Work-related fatalities person 0 0 0
Rate of work-related fatalities % 0 0 0
LTI rate per million working hours / 0.133 0.104 0.101
Recordable injury rate per million work hours / 0.297 0.193 0.202
Lost days due to work injury day 208 / /
Occupational hazard exposure rate % 17.94 16.76 15.27
Work injury insurance staff coverage rate % 100 100 100
Employee Training
Total number of man-hours of training man-hour 1,544,318 1,342,886 1,377,319
Training coverage rate % 75 74 100
Training coverage rate by employee category

Senior management % 80 79 81

Other staff (excluding senior management) % 75 73 72
Training hours of employees by gender

Male hour 50.9 45.6 43.9

Female hour 50.6 44.2 57.2
Training hours of employees by employee category

Senior management hour 35.6 35.2 334

Other staff (excluding senior management) hour 51.0 45.1 49.9
Total training expenses for the year RMB10,000 787 756 985
Total EHS training hours hour 465,336 475,293 468,731
Total EHS training person-times time 306,664 296,291 274,444
EHS training hours per employee hour 15.63 16.52 15.37
EHS training times per employee time 10.3 10.3 9
R&D
Number of patent applications® item 220 206 249
Number of patent granted* item 66 74 48
R&D staff person 3,047 3,491 3,646
Proportion of R&D staff % 7.51% 8.65% 9.50%
Public Welfare
Total expenses for rural revitalization RMB10,000 267 493 186
Number of people benefited from rural revitalization person Over 880,000  Over 270,000 Over 1,034,000
Total amount of charitable donation RMB100,000,000 1.77 0.91° 0.61

The number of patent applications and the number of patent granted refer to the number of patents involved in the Group's pharmaceutical
manufacturing segment.

° Statistical adjustments, including donations of medical and health supplies.
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Definitions

“U.S.” or “United States™

“U.S. FDA”
"VOCs"

“Wanbang Folon”

“Wanbang Jingiao”

“Wanbang Tiansheng”

“Wenzhou Geriatric Hospital”

“\WHO”
“WHO PQ”

“Xingnuo Pharma”

“Yao Pharma™

“Zhaohui Pharma™

“Zhongwu Hospital™

“Zhuhai Chancheng Hospital”

gy

* for identification purposes only

United States of America, its territories and possessions, any state of the United
States and the District of Columbia

U.S. Food and Drug Administration
Volatile Organic Compounds

Hebei Wanbang Folon Pharmaceutical Co., Ltd.* CA/dt, BB F1E R EE X B R A F), a
subsidiary of the Company

Xuzhou Wanbang Jingiao Pharmaceutical Co., Ltd.* (&N BB EHE A T)),
a subsidiary of the Company

Shenyang Wanbang Tiansheng Biological Technology Co., Ltd.* (Bl BfH KRR E
M B RA ), a subsidiary of the Company

Wenzhou Geriatric Hospital Co., Ltd.* (R /NE FE R EPx A IR 8)), a subsidiary of
the Company

World Health Organization
World Health Organization Prequalification

Jiangsu Xingnuo Pharmaceutical Technology Company Limited™ (0T &% 2 56 B2 ZE Rl %
B RAF)), a subsidiary of the Company

Chongging Yaoyou Pharmacy Co., Ltd.* (EEE K HEEFR ST L E), a
subsidiary of the Company

Shanghai Zhaohui Pharmaceutical Co., Ltd.* (/S8R Z 25 R A F)), a subsidiary
of the Company

Sugian Zhongwu Hospital Co., Ltd.* (T8 B i & B R B R E £ A 7)), a subsidiary
of the Company

Zhuhai Chancheng Hospital Co., Ltd.* (¥ /8 &} 5 B B fR 2 B]), a subsidiary of the
Company

per cent
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